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The Bridge Builders Mid-Level to Senior
Level Mentorship Program is designed to
provide tech professionals with the
opportunity to build a relationship with
and learn from senior executives.

Bridge Builders Mid-
Level to Senior-Level
Mentorship Program

This program fosters an environment where seasoned professionals can share their valuable, real-
world experiences and expertise to guide and support mid-level tech professionals as they navigate
their career paths. Through this mentorship, participants can gain personalized advice, uncover
strategies for overcoming career challenges, and receive guidance on advancing to the next level.



THE PROBLEM

Participants benefit from learning firsthand from senior-
level professionals, gaining guidance on managing teams
and advancing within their careers. This program helps
build strong professional networks and supports upward
mobility in the tech field.

*While 76% of professionals
recognize the importance of
having a mentor, only 37%
currently have one.

Lack of Formal Mentors

**A 2025 survey revealed that 83% of
businesses consider it important to
develop leaders at all levels, yet less than
5% have implemented leadership
development programs across all levels.

Skill Development

*https://www.mentorcliq.com/blog/mentoring-stats **https://www.apollotechnical.com/leadership-statistics/

https://www.mentorcliq.com/blog/mentoring-stats
https://www.mentorcliq.com/blog/mentoring-stats
https://www.mentorcliq.com/blog/mentoring-stats


The Bridge Builders Mid-Level to Senior-Level
Mentorship Program offers a range of solutions to
help mid-level tech professionals refine their
leadership and management skills, advance in their
careers, and build strong professional relationships.

Career Advancement
Strategies
Mentors help mentees identify
opportunities for growth, refine their
professional goals, and create
actionable plans for career progression.

1:1 Executive
Mentorship
Participants are paired with senior
executives who offer personalized
guidance, share career insights, and
help navigate challenges—an approach
that *75% of executives credit as a
key factor in their success.

Increased
Productivity
Companies who implement
formal mentorship
programs experience a 72%
increase in productivity.

OUR SOLUTION

*Source: Mentoring.com

https://www.mentoring.org/mentoring-impact/


Your support guarantees a smooth mentorship journey, allowing us to manage the
operational expenses of our platform and program. This culminates in an in-person

networking event, where mentors and mentees can meet and engage directly.

Sponsorship Opportunities

TAG-Ed is a 501c3 non-profit organization​
The tax-deductible portion of your contribution for federal income tax purposes is limited to the excess of money contributed
over the fair market value of goods and services provided by the organization. Please see your tax professional for advice.​

$10,000 Sponsorship
Prominent logo placement w/ level

of sponsorship, sponsorship
included on all  marketing

materials, Logo on Dreami platform

$5,000 Sponsorship

Logo placed on website,
Included in select social

media posts

$2,000 Sponsorship

Logo included in select
marketing materials, logo

placement on website



Thank
You
To enroll in the program, or for more
information on our programs, events,
and initiatives, please visit
tagedonline.org

Program Contact:

Bebita Metellus,
Program Manager
Bebita@tagonline.org

Join us in shaping Georgia’s current
and future technology leaders! Enroll as
a mentor, mentee, or support the
program through a sponsorship
opportunity.

Next Steps:

http://tagedonline.org/
mailto:bebita@tagonline.org

