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Registered Tech
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Program

Our unique Registered Tech Apprenticeship L A .,-*
program provides a straightforward, step-
by-step track to in demand jobs. SO

e Selected candidates are hired as full-time employees and will attend technical certificate programes.
e Apprentices will receive 1000 - 2000 hours of on-the-job training.

o At the completion of the apprenticeship program, apprentices will be awarded a U.S. DOL
certificate of completion that indicates specialized training in a particular occupation.
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Why Registered Tech
Apprenticeship?

No college degree or prior technical
experience required for apprentices

TAG-Ed

Education Collaborative

No cost to the apprentice or employer for
technical training

30% costs savings over traditionally-
sourced talent

Trusted, vetted partner of the
Department of Labor

FAST FACTS:

o

93% of Apprentices  88% of Apprentices are

Graduate from our Retained by Employers
Program Post-Apprenticeship

92% of Apprentices are from
Underrepresented Groups
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e Industry Focus: Technology: Cybersecurity, Software Engineering, and IT Support Specialist

e Duration: 12 months with a blend of on-the-job training (6 months) and technical instruction (6 months).

e Certification: Apprentices earn industry-recognized credentials from the Department of Labor (DOL).

-~ Apprentice Journey

Meet with Mentor
Monthly

Interview with
Employer

Begin Related

Technical Instruction Join Team
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Meet with TAG-Ed
on thel,5,and 10
Month Marks

Designate Mentors Initiate Work Plan

and Managers

Interview and
Select Apprentice
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Retrained!

Extend Offer

Employer Journey



Employer Benefits Apprentice Benefits

r@j Pipeline of Talent: Access to individuals r@j Earn While You Learn: Paid on-the-job

QQQQQ trained to meet your specific nheeds. QQQQQ training with no student debt.
@ Cost Savings: On average, employers see @ Mentorship: Guidance from industry

@ a return of $1.47 for every dollar invested. 6? professionals.

N .. , , N Career Advancement: 94% of
- @ Productivity: Apprentices contribute - '{é} , , ,
{;r. ’ apprentices retain full-time

S

to projects while learning on the job. {‘ﬁ .
= employment post-program

Our program has made a measurable difference
for both employers and apprentices:

e 87% of employers state that apprentices are a valuable part of their workforce pipeline.
e 95% of participating companies report improved productivity.

e 9 out of 10 apprentices secure full-time roles with their host companies.




Program
Testimonials

“The Apprentice program has been a
tremendous asset to our IT department,
providing fresh perspectives and
innovative ideas that enhance our
capabilities. Through this program, we've
been able to nurture and develop budding
talent, contributing to the overall success
and growth of our team. We are thrilled to
be a part of this valuable initiative, which
aligns perfectly with our commitment to
continuous learning and development.”

Recardo, IT

Manager, QGenda

“Breaking into the tech field and having the
immediate opportunity to work with a corporate
healthcare workforce management company
that is at the forefront of the field has been a
dream and also a transformative journey for me.
Despite the challenges that come with changing
career paths, this experience has been
profoundly educational and has opened my eyes
to my potential for growth in the field. It's never
too late to find your passion and place in tech,
and I'm living proof that dedication and
perseverance can lead to incredible
opportunities.”

Nikki, IT Support

Specialist, QGenda




Sponsorship Opportunities

Sponsorship Level Investment Benefits

e Logo placement on all program materials
Keynote opportunity at events

. o
Platinum Sponsor $10,000 e Exclusive access to Apprentice resumes
e Recognition on social media.
L0go on program website
Gold Sponsor $7,500 o Featured company profile in newsletters & Pathways
Magazine
Silver Sponsor $5.000 e Recognition on program website & social media

e Inclusion in newsletters & Pathways Magazine

$3.500 e Name recognition in program materials and social

Bronze Sponsor media acknowledgment.

TAG-Ed is a 501c3 non-profit organization i
The tax-deductible portion of your contribution for federal income tax purposes is limited to the excess of money contributed /.l TA > _ Ed
over the fair market value of goods and services provided by the organization. Please see your tax professional for advice. —
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Thank
You

For more information on our programs,
events, and initiatives, please visit Bebita Metellus,

tagedonline.org Program Manager
_ . Bebita@tagonline.org

How to Get Involved:

e Host apprentices at your company
e Fund apprenticeship spots through
sponsorship.

Lets Get Started!

e Program Contact:



mailto:bebita@tagonline.org
http://tagedonline.org/

